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COMMUNITY HEALTH PLAN OF IMPERIAL VALLEY \ ¢

AGENDA

Community Health Plan of Imperial Valley
December 8, 2025
5:30 p.m.
512 W. Aten Rd., Imperial, CA 92251

Al supporting documentation is available for public review at https://chpiv.org

Microsoft Teams
Join the meeting now
Meeting ID: 217 028 464 542
Passcode: 7KD7N4Yy

I

Dr. Bushra Ahmad LHA Commissioner-CMO at County of Imperial
Dr. Kathleen Lang LHA Commissioner-CEO at County of Imperial
Dr. Majid Mani LHA Commissioner-Imperial County Medical Society
Dr. Carlos Ramirez LHA Commissioner-CEO/Senior Consultant DCRC
Dr. Unnati Sampat LHA Commissioner-President of Imperial County Medical Society
Dr. Allan Wu LHA Commissioner-CMO at Innercare & President of CCIPA
Yvonne Bell LHA Vice-Chair-CEO at Innercare and CCIPA
Christopher Bjornberg LHA Commissioner-CEO of Imperial Valley Healthcare District
Lee Hindman LHA Chair-Joint Chambers of Commerce representing the public
Ryan Kelley LHA Commissioner-Board of Supervisors, County of Imperial
Paula Llanas LHA Commissioner-Director of Social Services at County of Imperial
Pablo Velez LHA Commissioner-CEO of El Centro Regional Medical Center
1. CALLTO ORDER Lee Hindman, Chair
A. Roll Call Donna Ponce, Commission Clerk

B. Approval of Agenda

1. ltemsto be pulled or added from the Information/Action/Closed
Session Calendar

2. Approval of the order of the agenda

















https://chpiv.org/
https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZTkzNTk3NjEtZDJlOC00NmYxLTk1NmQtM2U0MWUwM2YyNjA2%40thread.v2/0?context=%7b%22Tid%22%3a%225c5d9707-d964-45e6-be13-dadc9ecc12db%22%2c%22Oid%22%3a%22a06f9499-5f18-4798-800d-e1402df90ba2%22%7d















Donna Ponce
Cross-Out























10/31/2025 Chase Checking Rippling Employee Reimbursement - E. Montejano, J. Garcia, E. Torres, S. Levy (568.61)

10/31/2025 Chase Checking  Rippling Employee Reimbursement - J. Crenshaw (777.18)
10/31/2025 Chase Checking Rippling Employee Reimbursement - L. Gutierrez (9.38)
10/31/2025 Chase Checking  Rippling Employee Reimbursement - S. Long (1,131.31)
10/31/2025 Chase Checking HealthNet Rental Income - October 2025 1,493.50
10/31/2025 Chase Securities  Health Net May Health Net Payment (25,746,368.78)
10/31/2025 Chase Securities  JPMorgan Chase Accrued Investment Income - September 2025 115,493.31
10/31/2025 Chase Securities ~ JPMorgan Chase Bank Fee - September 2025 (Portfolio) S (25.00)
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Fact Sheet/Action Items

Authority to Execute External Agency Agreements

Motion Fact Sheet

Recommendation

Motion to grant authority to the CEO to execute agreements with external agencies to assistin
enrolling eligible members in CHPIV’s D-SNP plan.

Background

Current enrollment levels are lower than anticipated during this first Annual Election Period
(AEP). To boost enrollment and meet projections, staff recommend executing of 1-2 select
and limited-scope external agency agreements. We anticipate these agreements will
quickly bring us back in line with initial projections.

Why Now

We have invested in staff and infrastructure to support the D-SNP line of business. Meeting
membership targets is critical to the financial and operational success of the program.

Financial Impact

Estimated financial impact of $432,000. Agreements may be extended upon mutual agreement.
Broker commissions were included in the original financial forecast and 2026 bid.

Risks / Alternatives

The alternative is to continue to rely on internal sales staff for all enrollments. While internal staff
are performing at levels consistent with other plans with monthly targets post 1/1, executing
limited broker agreements will ensure we mitigate the financial and operational risks associated
with lower-than-expected enrollment sooner rather than later. We will mitigate compliance risk
through training and oversight and review performance of these contracts after the first quarter of
2026.

Items after the relevant motion to immediately follow

CEO to execute 1-2 agency agreements and initiate broker training and oversight.
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Fact Sheet/Action Items

Authority to Execute Contract with Imperial County Behavioral Health

Motion Fact Sheet

Recommendation

Motion to confirm authority of the CEO to execute provider agreements, including execution of
contracts with the County of Imperial, and specifically a provider agreement with Imperial County
Behavioral Health (ICBH) to provide Medicare-covered behavioral health services for Community
Advantage Plus members.

Background

CHPIV is directly contracting a local network for Community Advantage Plus and has
executed a Letter of Agreement with ICBH to be a contracted network provider. CHPIV has
completed credentialing of ICBH providers, and the parties are now ready to execute a full
provider agreement. This agreement will ensure continuity of care for Medi-Cal members
who also have Medicare benefits. The agreement has been reviewed and approved by the
California Department of Managed Health Care.

Why Now
County Counsel has requested proof of CEO authority to sign the ICBC provider contract.

Financial Impact

Rates are consistent with the Medicare fee schedule. Financialimpactis estimated in CHPIV’s
bid to CMS and dependent on actual utilization.

Risks / Alternatives
N/A

Items after the relevant motion to immediately follow

CEO to execute Imperial County Behavioral Health provider agreement.
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AGREEMENT FOR PROFESSIONAL SERVICES
CONTRACT EMPLOYEE
SECOND AMENDMENT

This Agreement for Professional Services (“Agreement”) is made and entered into this
15T day of November 2025, between the Imperial County Local Health Authority, dba,
Community Health Plan of Imperial Valley, (“AGENCY”), and Lawrence E. Lewis (“CEO”).

I.
RECITALS

(a) Welfare and Institutions Code section 14087.38 authorizes the AGENCY to
contract for services required to meet its obligations; and

(b)  AGENCY and CEO have an existing contract dated October 7, 2022, whereby
AGENCY has employed CEO to serve as the AGENCY’s chief executive officer; and

(©) AGENCY desires to extend its agreement with CEO and CEO is willing to extend
the agreement with AGENCY; and

NOW, THEREFORE, in consideration of the material advantages accruing to the two
parties and the mutual covenants contained herein and incorporating by this reference the
foregoing recitals, and intending to be legally and ethically bound hereby, AGENCY and CEO
agree with each other as follows:

II.
TERMS AND CONDITIONS

I. Term. The term (the “Term”) of this Agreement which was originally scheduled to end
on November 14, 2024, shall be extended until November 14, 2027, unless earlier terminated

pursuant to other provisions of this Agreement as herein stated.

2. Employment Status.

2.1 Extension. AGENCY hereby extends the employment relationship with CEO as
its Chief Executive Officer, and CEO accepts such extension and employment.

2.2 Devotion to AGENCY Business. CEO shall devote productive time, ability and
attention to the business of AGENCY during the Term of this Agreement. CEO shall not engage
in any other business duties or pursuits or render any services of a business, commercial or
professional nature for compensation without the express written consent of the Board of
Commissioners. This Agreement shall not be interpreted to prohibit CEO from making personal
investments or conducting private business affairs if CEO complies with all conflict-of-interest
laws applicable to public officials.
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3. Duties. CEO shall render full-time professional services to AGENCY in the capacity of
Chief Executive Officer. CEO shall always, and to the best of his ability, perform all duties that
may be required of him by virtue of the position as Chief Executive Officer. A description of the
position including key responsibilities is set forth in Exhibit “A,” attached hereto and
incorporated herein by this reference.

4. Compensation Package.

4.1 Annual Compensation. CEO shall work full time, which is a minimum of 40
hours per week, and will be compensated with cash and other value as described below.

4.1.1 Base Salary. AGENCY shall pay CEO a base salary of $466,137
annually.

4.1.2 Performance-based Review Incentive. CEO shall be subject to an annual
performance review based on achievement of Commission-approved reasonable and
achievable goals to be included herein by amendment each year to this Agreement.
Incentives are subject to satisfactory completion of CEO’s annual goals which shall be
described in CEO’s annual employee performance review. Any incentive earned
through the annual achievement evaluation shall result in employer contributions to
CEQ’s 401(a) retirement plan divided equally over 26 periods throughout the calendar
year. Any annual performance-based review incentive shall be authorized by the
Commission in writing and signed by both parties.

4.1.3 At-Risk Compensation: CEO shall be eligible to participate in Agency’s
annual At-Risk Compensation program as documented in the At-Risk Compensation
Program policy. Any At-Risk Compensation earned will be deposited in CEO’s 401(a)
retirement account up to the maximum amount allowed by the IRS.

4.1.4 To the extent the At-Risk Compensation amount exceeds the applicable
IRS 401(a) Limit, the excess will be contributed to the CEO’s 457(b) retirement account
up to the applicable IRS contribution limit for that plan; and any remaining balance will
be paid to the CEO in through payroll.

4.1.5 Biweekly Payment. CEO shall be paid biweekly on the same schedule as
regular AGENCY employees. The exact date of said biweekly payments shall be at the
sole discretion of the AGENCY. All payments made by AGENCY to CEO under this
subparagraph shall be subject to all applicable federal and state taxes and withholding
requirements.
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4.2 Severance Payment. CEO shall be entitled to receive certain severance benefits
as described below if CEO experiences a termination of employment for any reason other
than for cause (an “Involuntary Termination”), as defined in section 28 herein.

4.2.1 Change of Governance/Ownership Severance Benefit. IF the Imperial
County Local Health Authority governance structure should ever 1) change
materially, 2) become other than an independent, quasi-government agency
commission as it exists on November 1, 2025, or 3) the CEO reporting
relationship to the current governance structure changes materially; the CEO
MAY exercise an option to voluntarily resign, the Severance Benefit will become
effective. IF the CEO elects to continue reporting to any new or materially
changed governance structure AND the new governing structure involuntarily
terminates CEO within one year of the change, the Severance Benefit will become
effective. The Severance Benefit will commit the AGENCY to continuing paying
CEQ’s base salary as of the effective date of termination for the following twelve
(12) month period.

4.2.2 Health Plan Benefits. If CEO is subject to an Involuntary Termination,
and if CEO timely elects to continue CEO’s health insurance coverage under the
Consolidated Omnibus Budget Reconciliation Act (“COBRA”) following Involuntary
Termination, then CEO shall be responsible to pay the monthly premium under COBRA
for CEO and CEQ’s eligible dependents.

4.2.3 Release.

(a) If CEO accepts any of the severance benefits or payments
described in paragraph 4.2 herein, CEO will, on behalf of himself and his assigns,
heirs, legal representatives and agents, release and forever discharge AGENCY
and each of its agents, board members, officers, directors, employees, and
authorized representatives and each of them separately and collectively
(separately and collectively, the “Releasees”) from any and all claims, liens,
demands, actions, causes of action, suits, debts, contracts, promises, obligations,
damages, liabilities, losses, costs and expenses of any nature whatsoever, known
or unknown, in law or in equity, anticipated or unanticipated, conditional or
contingent (collectively, “Actions and Liabilities”), which CEO now owns or
holds, or at any time heretofore owned or held, or which CEO hereafter can, shall
or may own or hold against any of the Releasees, which in each case arise out of
or relate to CEO’s employment by AGENCY, the termination of CEO’s
employment, any status, term or condition of such employment, CEO’s service to
AGENCY as Chief Executive Officer or any physical or mental harm or distress
from such employment or service or from termination of such employment or
service, including without limitation, (i) any and all claims under California
statutory or decisional law pertaining to wrongful discharge, retaliation, breach of
contract, breach of public policy, misrepresentation, fraud or defamation; (ii) any
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and all claims under the California Fair Employment and Housing Act, the
California Labor Code, Title VII of the Civil Rights Act of 1964, the Age
Discrimination in Employment Act, the Fair Labor Standards Act and the
Americans with Disabilities Act; (iii) claims arising under any federal, state or
local statute, regulation, or ordinance prohibiting discrimination on the basis of
race, color, creed, religion, religious creed, sex, marital status, sexual orientation,
gender, veterans status, genetic characteristics, pregnancy, childbirth or related
medical condition, national origin, age, ancestry, citizenship status, mental or
physical disability or handicap, medical condition, AIDS or related medical
condition, arrest record, or other basis of discrimination; (iv) any and all claims
for costs, expenses or attorneys’ fees; and (v) any claims to rehire rights;
provided, however, that claims for vested benefits and claims for workers’
compensation and unemployment insurance benefits are not waived.

(b) Nothing in the preceding subparagraph 4.2.3(a) shall operate to
release, relieve, waive, relinquish, or discharge AGENCY from any obligation it
may have to indemnify CEO pursuant to sections 825 et seq. of the California
Government Code.

4.2.4 Waiver. CEO expressly understands and agrees that the releases
contained in subparagraph 4.2.3(a) fully and finally release and forever resolve the
matters released and discharged in such subparagraph, including those which may be
unknown, unanticipated and/or unsuspected, and upon the advice of legal counsel, hereby
expressly waives all benefits under section 1542 of the California Civil Code, as well as
under any other statutes or common law principles of similar effect, to the extent that
such benefits may contravene the provisions of subparagraph 4.2.3(a). CEO
acknowledges that he has read and understands section 1542 of the California Civil Code,
which provides as follows:

A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH
THE CREDITOR DOES NOT KNOW OR SUSPECT TO EXIST IN HIS
FAVOR AT THE TIME OF EXECUTING THE RELEASE, WHICH IF
KNOWN BY HIS MUST HAVE MATERIALLY AFFECTED HIS
SETTLEMENT WITH THE DEBTOR.

5. Benefits Package. Described below is a list of current benefits CEO is eligible to receive
from AGENCY.

5.1 Retirement Plan. CEO shall be eligible to participate in the AGENCY -sponsored
401(a) and 457(b) retirement plans the same as all eligible AGENCY employees. CEO shall be
subject to all terms and conditions of the plan document and sections 401(a) and 457(b) of the
Internal Revenue Code, as amended from time to time.

5.2 Health Care Coverage. CEO shall receive the same health benefits (including
medical and prescription) as all eligible AGENCY employees. It is understood agreed that
AGENCY shall pay seventy five percent (75%) of the health plan premium and CEO shall pay
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the balance of the premium. CEO is eligible for coverage on the first day of the first full
calendar month following 30 days from hire date.

5.2.1

5.3 Dental and Vision Coverage. CEO shall receive the same dental and vision
benefits as all eligible AGENCY employees. AGENCY shall be responsible for 85% of the
monthly premium. CEO is eligible for coverage the first day of the first full calendar month
following 90 days of continuous employment.

5.4  Paid Time Off. CEO shall accrue paid time off (“PTQO”) at the rate of 20 days per
year in accordance with AGENCY policy, as amended from time to time. PTO will accrue from
the Commencement Date and may be taken at any time thereafter. Whenever CEO’s PTO
balance reaches 30 days, no additional PTO shall accrue until such time as CEO’s PTO balance
goes below 30 days. CEO shall receive payment for his PTO balance up to 30 days, upon
termination or expiration of this Agreement calculated at CEO’s current compensation rate. All
payments made by AGENCY to CEO under this paragraph shall be subject to all applicable
federal and state taxes and withholding requirements.

5.5  Holidays. CEO shall be entitled to all nine paid holidays authorized as official
holidays for AGENCY employees.

5.6 Jury Duty; Court Witness. CEO shall be entitled to time off when legally
required pursuant to a duly served subpoena or other legal process to serve on a jury or to appear
as a witness in civil action or proceeding, including an administrative proceeding, involving an
event or transaction perceived or investigated during CEO’s official duties, in accordance with
AGENCY policies in effect at the time. Such time off shall include any actual and necessary
travel time from the regular place of employment to the court or hearing place designated in the
jury summons, subpoena or other legal process. CEO shall be ineligible to receive juror fees if
receiving his regular compensation while on jury duty. CEO shall advise jury services’ staff of
his status as a public employee and that he is receiving his regular compensation. Any fees or
sums collected by CEO for serving a court on his own time, such as vacation or on an
unscheduled workday, are retained by CEQO, as is mileage reimbursement.

5.7 Leaves of Absence. CEO may take leaves of absence in accordance with
AGENCY policies in effect at the time the leave is taken.

5.8  Group Life Insurance. AGENCY shall provide CEO with a life insurance benefit
in an amount not to exceed $50,000.00, according to the terms of the policy. CEO is eligible to
receive the life insurance benefit on the first day of the first full calendar month following thirty
days of continuous employment. CEO will be responsible for any year-end tax consequence that
may result from receipt of this benefit.

5.9  Voluntary Life Insurance; AD&D. CEO shall be eligible to purchase life
insurance and accidental death and dismemberment coverage through payroll deduction on a
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post-tax basis for CEO and his eligible dependents. This is a voluntary benefit that is paid by
CEO if CEO elects to participate in the plan(s).

5.10  Disability Insurance. CEO shall be covered by Short Term Disability through
State Disability and AGENCY ‘s Short-Term Disability insurance the same as all eligible
AGENCY employees .

5.11 Attendance at Meetings. CEO shall be permitted to be absent from his normal
place of employment during normal working days to attend professional meetings and to attend to
such outside professional duties in the managed care field as may be mutually agreed upon
between CEO and the Board. Attendance at such approved meetings and accomplishment of
approved professional duties shall be fully compensated service time and will not be considered
PTO.

5.12  Expense Reimbursement. AGENCY shall reimburse CEO for all approved and
necessary business expenditures in accordance with AGENCY policy, as amended from time to
time.

5.13 Dues. AGENCY agrees to pay dues to professional associations and societies of
which CEO is a member in accordance with AGENCY policy, as amended from time to time.

5.14  Direct Deposit. CEO may have his pay checks deposited in his checking account
in accordance with AGENCY policy, as amended from time to time.

5.15

5.16 Laptop/iPad Pro. AGENCY shall continue to provide CEO a laptop and/or an
iPad Pro at AGENCY’s expense. Inasmuch as many documents, emails, messages, etc.
generated, transmitted or received on said laptop/iPad Pro are subject to public inspection
pursuant to the Public Records Act, in order to protect CEO’s privacy, CEO should ensure that
said devices be used exclusively to conduct AGENCY business.

6. Assignment. CEO shall not assign or transfer this Agreement or his obligations
hereunder, or any part thereof. CEO shall not assign any money due, or which becomes due to
CEOQO under this Agreement without the prior written approval of AGENCY.

7. Assistance in _Litigation. Upon request, CEO shall support and assist AGENCY as a
consultant or expert witness in litigation to which AGENCY is a party.

8. Authority to Bind AGENCY. It is understood that CEQ, in his performance of any and
all duties under this Agreement, has no authority to bind AGENCY to any agreements or
undertakings beyond what is authorized in AGENCY policy unless authorized by the Board.

9. Captions. The captions in this Agreement are solely for convenience of reference. They
are not a part of this Agreement and shall have no effect on its construction or interpretation.
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10. Choice of Law/Venue. This Agreement shall be construed and enforced under and in
accordance with the laws of the state of California, and inasmuch as this Agreement shall be
performed within the County of Imperial, venue of any action relating to this Agreement shall be
brought in the County of Imperial, State of California.

11. Compliance with Law. CEO shall observe and comply with all applicable Imperial
County, state and federal laws, ordinances, rules and regulations now in effect or hereafter
enacted, each of which is hereby made a part hereof and incorporated herein by reference.

12. Confidentiality. CEO shall maintain confidentiality with respect to information that he
receives in the course of his employment and not use or permit the use of or disclose any such
information in connection with any activity or business to any person, firm or corporation
whatsoever, unless such disclosure is required in response to a validly issued subpoena or other
process of law or as required by California Government Code sections 6250 et seq. Upon
completion of this Agreement, the provisions of this paragraph shall continue to survive.

13. Conflict of Interest. CEO covenants that he has no interest and that he will not acquire
any interest, direct or indirect, that represents a financial conflict of interest under state law or
that would otherwise conflict in any manner or degree with the performance of his services
hereunder. It is understood and agreed that if such a financial interest does exist at the inception
of this Agreement AGENCY may terminate this Agreement immediately by giving written
notice thereof. CEO shall complete and file a “Statement of Economic Interest” with AGENCY
disclosing CEQO’s financial interests as required by the Political Reform Act of 1974 (Gov. Code,
§§ 81000 et seq.), as amended, and the AGENCY’s Conflict of Interest Code.

14. Consent. Wherever in this Agreement the consent or approval of one party is required to
an act of the other party, such consent or approval shall not be unreasonably withheld or delayed.

15. Construction. To the fullest extent allowed by law, the provisions of this Agreement
shall be construed and given effect in a manner that avoids any violation of statute, ordinance,
regulation, or law. The parties covenant and agree that if any provision of this Agreement is held
by a court of competent jurisdiction to be invalid, void, or unenforceable, the remainder of the
provisions hereof shall remain in full force and effect and shall in no way be affected, impaired,
or invalidated thereby. The parties acknowledge that they have each contributed to the making
of this Agreement and that in the event of a dispute over the interpretation of this Agreement the
language of the Agreement will not be construed against one party in favor of the other. The
parties acknowledge that they have each had an adequate opportunity to consult with counsel in
the negotiation and preparation of this Agreement.

16. Counterparts. This Agreement may be executed simultaneously in any number of
counterparts, each of which shall be deemed an original but all of which together shall constitute
one and the same instrument.

17.  Dispute Resolution. In the event of any dispute involving the enforcement or
interpretation of this Agreement or any of the rights or obligations arising hereunder, the parties
shall first attempt to resolve their differences by mediation before a mediator of their mutual
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selection. If the parties are, after mutual good faith efforts, unable to resolve their differences by
mediation, the dispute shall be submitted for trial before a privately compensated temporary
judge appointed by the Imperial County Superior Court pursuant to Article VI, section 21 of the
California Constitution and Rules 3.810 through 3.830 of the California Rules of Court. All
costs of any dispute resolution procedure shall be borne equally by the parties.

18. Enforcement of Remedies. No right or remedy herein conferred on or reserved to
AGENCY is exclusive of any other right or remedy herein or by law or equity provided or
permitted, but each shall be cumulative of every other right or remedy given hereunder or now or
hereafter existing by law or in equity or by statute or otherwise and may be enforced
concurrently or from time to time.

19. Indemnification. AGENCY shall defend and indemnify CEO for duties performed as
Chief Executive Officer to the same extent as would be afforded to a regular full-time AGENCY
employee. Said duty of defense and indemnity shall not apply to intentional or willful
misconduct, gross negligence, dereliction or criminal misconduct on the part of CEO, and further
shall not extend to any conduct, actions or activities which do not arise directly from the
performance of this Agreement.

20.  Modifications of Agreement. This Agreement may be modified in writing only, signed
by the parties in interest at the time of the modification.

21. Nondiscrimination. The parties mutually agree to abide by all laws, federal, state and
local, and by all policies of AGENCY respecting discrimination. The parties shall not
discriminate on the basis of race, color, religion, sex, national origin, age, marital status or sexual
orientation, ancestry, physical or mental disability, medical conditions, political affiliation,
veteran’s status, citizenship or marital or domestic partnership status or on the basis of a
perception that an individual is associated with a person who has, or is perceived to have, any of
these characteristics.

22. Non-solicitation. During the Term of this Agreement and for a period of 12 months
following the termination or expiration thereof, CEO shall not directly or indirectly through his
own efforts, or otherwise, employ, solicit to employ, or otherwise contract with, or in any way
retain the services of any employee or former employee of AGENCY, if such individual has
provided professional or support services to AGECNY at any time during the Term of this
Agreement, without the express written consent of AGENCY. CEO will not interfere with the
relationship of AGENCY and any of its employees and CEO will not attempt to divert from
AGECNY any business in which AGENCY has been actively engaged during his employment.
AGENCY acknowledges that employees or former employees of the AGENCY may reach out to
the CEO upon his departure from the AGENCY seeking business or employment opportunities
elsewhere and the CEO has no control over the conduct of other persons. Such an event shall not
be a violation of this provision.

23.  Non-waiver. No covenant or condition of this Agreement can be waived except by the

written consent of AGENCY. Forbearance or indulgence by AGENCY in any regard
whatsoever shall not constitute a waiver of the covenant or condition to be performed by CEO.
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AGENCY shall be entitled to invoke any remedy available to AGENCY under this Agreement or
by law or in equity despite said forbearance or indulgence.

24.  Notices. Notices to be given by one party to the other under this Agreement shall be
given in writing by personal delivery, by certified mail, return receipt requested, or express
delivery service at the addresses specified below. Notices delivered personally shall be deemed
received upon receipt; mailed or expressed notices shall be deemed received four (4) days after
deposit. A party may change the address to which notice is to be given by giving notice as
provided above.

To CEO: To AGENCY:
Lawrence E. Lewis Imperial County Local Health Authority
408 Russell Road 1224 State Street, Suite B
Brawley, CA. 92227 El Centro, CA 92243

Attn: Chairman, Board of Commissioners

25. Signature Authority. Each party represents that they have full power and authority to
enter into and perform this Agreement, and the person or persons signing this Agreement on
behalf of each party has been properly authorized and empowered to enter into this Agreement.
The execution and delivery by the parties of this Agreement and compliance with the terms
hereof do not and will not (i) conflict with or result in a breach of the terms, conditions or
provisions of any agreement, order or other instrument to which CEO or AGENCY is a party or
subject to, (i1) constitute a default or event of default under any agreement, order or other
instrument to which CEO or AGENCY is a party or subject to, (iii) result in a violation of any
agreement, order or other instrument to which CEO or AGENCY is a party or subject to, or (iv)
require any authorization, consent, approval or other action by or notice to any court, third party
or governmental authority.

26. Sole Agreement. This Agreement contains the entire agreement between the parties
relating to the services, rights, obligations and covenants contained herein and assumed by the
parties respectively. No inducements, representations or promises have been made, other than
those recited in this Agreement. No oral promise, modification, change or inducement shall be
effective or given any force or effect.

27. Successors in Interest. The provisions of this Agreement and obligations arising
hereunder shall extend to and be binding upon and inure to the benefit of the assigns and
successors of each of the parties hereto.

28. Termination.

28.1 Involuntary Termination. For purposes of this Agreement, “Involuntary
Termination” shall mean that one of the following events occurs: (i) AGENCY terminates the
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employment of CEO for any reason other than cause; (ii) there is a material change in the duties
or authority of CEO; or (iii) the AGENCY is dissolved pursuant to California law.

28.1.1 Board Discretion. CEO does not have a property right to continued
employment, therefore the Board may, in its sole discretion and without cause, terminate
the duties of CEO as Chief Executive Officer. Such action shall become effective upon
written notice to CEO or at such later time as may be specified in said notice.

28.1.2 Change in Duties. The Board may, in its sole discretion, change the duties
or authority of CEO so it can reasonably be found that CEO is no longer performing as
Chief Executive Officer. CEO shall have the right, within 90 days of such event, in his
complete discretion, to terminate this Agreement by giving the Board 120 days’ prior
written notice of his decision to terminate.

28.1.3 Dissolution of AGENCY. In the event AGENCY is dissolved or the
AGENCY’s operations are taken over by the State of California or County of Imperial,
CEQO’s employment shall be terminated as of the effective date of the dissolution or
reincorporation into the County.

28.2  Effect of Involuntary Termination.

28.2.1 Board of Commissioners’ Discretion. Upon such termination, all rights,
duties and obligation of both parties shall cease except that AGENCY shall continue to
pay CEO in accordance with paragraph 4.2 herein (the “Severance Period”). During the
Severance Period, CEO shall not be required to perform any duties for AGENCY or
report to work at the AGENCY.

28.2.1 Change in Duties. If CEO elects to terminate employment due to a change
in duties or authority, upon such termination, all rights, duties and obligation of both
parties shall cease except that AGENCY shall continue to pay CEO in accordance with
paragraph 4.2 herein. During the Severance Period, CEO shall not be required to perform
any duties for AGENCY or report to work at the AGENCY.

28.2.3 Dissolution of AGENCY. If the AGENCY is dissolved or its operations
are taken over by the State of California or the County of Imperial prior to November 14,
2027, all rights, duties and obligations of both parties under this Agreement shall cease as
of the effective date of the dissolution or takeover by the State or County., In the event of
the dissolution or takeover of the AGENCY, CEO shall be entitled to a severance benefit
as follows: the successor to the AGENCY will continue paying CEO’s base salary for
the greater of twelve (12) months as of the effective date of dissolution or takeover, or
until November 14, 2027 in accordance with AGENCY’s standard payroll procedures.
All payments made by AGENCY to CEO under this subparagraph shall be subject to all
applicable federal and state taxes and withholding
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28.3  Voluntary Termination. CEO may in his sole discretion terminate this Agreement
for any other reason than as stated in subparagraph 28.1.1 by giving the Commission not less
than 60 days’ prior written notice of his decision to terminate. In the event of termination by
CEOQ, all rights, duties and obligations of both parties under this Agreement shall cease as of the
effective date of the termination, and CEO shall not be entitled to any of the severance benefits
described in paragraph 4.2 herein.

28.4 Termination for Cause. AGENCY shall have the right to terminate this
Agreement effective immediately after giving written notice to CEO for any of the following
reasons:

(1) Inasmuch as the CEO will be an essential employee, the death of CEO or the disability or
incapacitation of CEO, which means CEO is unable to perform the essential functions of Chief
Executive Officer;

(i1) Misconduct such as a fraud, misappropriation, embezzlement, or the like;

(ii1) or Violation by CEO of any federal, state, or local laws or regulations to which AGENCY is
subject.

28.5  Effect of Termination for Cause. In the event of termination of this Agreement
for cause, CEO will not be entitled to any of the severance benefits described in paragraph 4.2
and 28.2.3 herein and AGENCY will have no further obligation to pay for any services rendered
or expenses incurred by CEO after the effective date of the termination. CEO shall be entitled to
receive compensation for services satisfactorily rendered, calculated on a prorated basis up to the
effective date of termination.

28.6  Effect of Termination Generally.

28.6.1 Vacate Premises. Upon expiration or earlier termination of this
Agreement, CEO shall immediately vacate the AGENCY premises, removing at such
time any and all personal property of CEO. AGENCY may remove and store, at the
expense of CEQO, any personal property that CEO has not so removed.

28.6.2 No Interference. Following the expiration or earlier termination of this
Agreement, CEO shall not do anything or cause any person to do anything that might
interfere with any efforts by AGENCY to contract with any other individual or entity for
the provision of services or to interfere in any way with any relationship between
AGENCY and any person who may replace CEO.

[Signatures follow on next page]
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IN WITNESS TO THE FOREGOING, the parties have entered into this Agreement as of

the day and year first written above.

AGENCY

By

Lee Hindman,
Chairman, Board of Commissioners

APPROVED AS TO FORM:

By

William S. Smerdon
Counsel for AGENCY

12

CEO

By

Lawrence E. Lewis
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EXHIBIT “A”
Position Description
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Committee Chair Reports
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Information Items
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Compliance Report

Period Covered: December 2025

Highlights

e Action ltems — Policy Review & Approval

o Updated FWA Program Policy (CMP-009) requires Commission approval to meet
CMS, DHCS, Medi-Cal, and D-SNP regulatory updates.

o Enhances requirements for excluded/ineligible provider oversight and ensures
continued program compliance.

e (Y2025 Compliance Department Year-End Highlights

o Summarizes key accomplishments and major regulatory activities completed by
Compliance in CY2025. Highlights progress in audits, delegation oversight, policy
governance, enforcement actions, and D-SNP readiness.

e Regulatory Audits

o DMHC Routine Survey

= All127 follow-up requests submitted; awaiting Preliminary Report; 45-day
response window upon issuance.

o DHCS Medical Audit

= Preliminary Report received; CHPIV preparing responses and coordinating
with Health Net.

o DMHC Routine Financial Audit

= New audit; Pre-audit deliverables due 12/12/25; fieldwork begins February
2026.

e Delegation Oversight

o Pre-Delegation D-SNP Audits

= Completed policy/operational reviews across CHG and five IPAs; finalized
CHG audit with improved P&P scoring.

o Annual Audit of Health Net

= Health Net preparing formal response; CHPIV will re-review
documentation before finalizing results.

Issues / Risks

¢ Notices of Noncompliance

o Post-stabilization

= Health Net completed retrospective review; CHPIV validating sample.
Dedicated phone line, updated scripts, and training improvements
underway. Monthly hospital admission logs added to ongoing oversight.
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o Undisclosed Sub-delegation

=  NONC officially closed after Health Net provided documentation, updated
subcontractor reporting, and validated membership controls.

Policy Review & Approval

To expedite the required review, we are bringing the updated Fraud, Waste, and Abuse (FWA)
Program Policy (CMP-009) directly to the Commission for approval. This policy reflects our
annual review, incorporates required federal and state regulatory updates, including alignment
with CMS regulations under 42 CFR 8422.503—and clarifies obligations related to excluded and
ineligible providers.

Approval of this updated policy will ensure continued compliance with Medi-Cal, D-SNP, DHCS,
and CMS requirements and reaffirm CHPIV’s commitment to maintaining a robust FWA
prevention and oversight program across all delegated functions.

CY2025 Compliance Department Year-End Highlights

CY2025 was a transformational year. The Compliance Department led CHPIV through an
extensive year of regulatory oversight, audit readiness, and delegation governance since plan
inception. Despite a demanding audit cycle and significant regulatory change, the department
strengthened infrastructure, improved accountability, and strengthened compliance across the
organization.

1. Regulatory Audit Execution: 2025 was a pivotal year, with Compliance leading the
organization through multiple complex, high-stakes regulatory audits, all requiring deep
collaboration across CHPIV, Health Net, and subdelegated entities.

a. DHCS Medical Audit - First Full Scope Regulatory Audit

i. Submitted 350+ deliverables and completed onsite activities.

ii. Initiated and tracked corrective actions to strengthen documentation,
oversight, and process alignment.

b. DMHC Routine Survey

i. Completed all pre-onsite submissions, onsite interviews, and responded
to 125+ follow-up requests with near-perfect timeliness.

ii. DMHC attention centered on delegation oversight, post-stabilization
processes, hospital admissions, and ER claims — all areas Compliance
proactively managed.

c. Network Adequacy Validation (NAV) Audit

i. Submitted all required materials ahead of schedule; facilitated Health

Net’s participation. No findings identified.
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2. Strengthened Delegation Oversight & Accountability: 2025 marked the first year of a
fully centralized Delegation Oversight (DO) program under Compliance, significantly
elevating CHPLV’s oversight posture.

a. Centralized Delegation Oversight Program

i. Implemented a dedicated audit structure, standardized tools, and risk-
based monitoring.

b. Annual Audit of Health Net - First Full-Scope Audit

i. Completed comprehensive policy review, case file review, and operational
validation across all delegated functions.

ii. ldentified systemic gaps, launched formal corrective actions, and
established expectations for ongoing remediation and documentation
improvement.

c. Pre-Delegation Audits for D-SNP Readiness

i. Conducted multi-week audits of CHG and five IPAs for CMS/DHCS D-SNP
requirements, completing policy reviews, documentation assessments,
and preliminary results.

3. Policy Governance: CHPIV updated and implemented over 20 policies and procedures
and launched an improved P&P repository to support consistency, accessibility, and
regulatory alignment.

4. Proactive Enforcement & Issue Management: Compliance took targeted action to
address operational and delegated performance risks.

a. Notices of Noncompliance Issued to Health Net

i. Post-Stabilization Process (impact analysis, reversal of inappropriate
denials, exclusive phone line creation, provider education).

ii. Undisclosed Sub-delegation (PPG disclosure, subcontractor rosters, new
delegation oversight and monitoring approach)

b. Fraud, Waste, and Abuse (FWA) and Privacy Oversight: Reviewed all FWA and
privacy incidents; no breaches confirmed; implemented process improvements to
address late reporting. Implemented trend tracking and timeliness reporting to
Compliance committees.

5. D-SNP Readiness & Strategic Initiatives Compliance played a critical role in preparing
the organization for January 1, 2026, D-SNP go-live, focusing on regulatory alighment and
delegate readiness.

a. Completed policy assessments aligned with CMS and state requirements.

b. Launched a comprehensive readiness review across internal departments and
delegated entities.

c. Implementing a material review process.

d. Expanding DO Audit & Monitoring program to include internal oversight of retained
functions and D-SNP key performance indicators and audit tools.

6. Department Growth & Capacity Building: New key hires strengthened audit and
regulatory capabilities, including a Director of Delegation Oversight, Compliance Manager,
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7.

DO Manager, Compliance Coordinator, Compliance Advisor, 3 Nurse Auditors and 1
Auditor.

Increased cross-departmental engagement to embed compliance expectations into
operations, member services, health services, and executive leadership committees.

Notices of Noncompliance

Health Net — Post Stabilization

Health Net has provided responses to CHPIV's notice of noncompliance and corrective action

requirements:

1.

Impact Analysis/Retrospective Review: Health Net completed a comprehensive
retrospective review of all post-stabilization authorization requests submitted between
January 1, 2024, and September 30, 2025. Health Net’s review confirmed that all such
requests during this period were to be explicitly identified and formally submitted as post-
stabilization. Health Net found that no adjustments to authorizations were required.
CHPIV is reviewing a sample of cases to validate Health Net’s response.

Dedicated Phone Line for Post-Stabilization Requests: By Q1 2026, Health Net plans to
update its phone line with a revised script specifically for post-stabilization requests. The
new script confirms that the line is exclusively for post stabilization requests and directs
providers to a fax number if a member has already been admitted at the time of the call.
Submit Updated Logs for Validation: Health Net reported that there were no post-
stabilization authorizations for CHPIV during the period of May 1, 2025, to September 30,
2025. The hospital admission log for this timeframe has been provided to CHPIV for
validation.

Ongoing Oversight and Monitoring: Health Net will begin submitting monthly Hospital
Admission Logs to CHPIV. This ongoing submission is part of CHPIV's Delegation
Oversight Monitoring Program to ensure emergency admissions are appropriately
reviewed for potential misclassifications or inappropriate denials.

Clarify and Reinforce Staff Training and Internal Processes: Health Net reviewed and
revised its training materials, job aids, and staff scripts to distinguish post-stabilization
authorization from other reviews, reinforce that fax submissions are not valid for initiating
post-stabilization requests, emphasize the 30-minute response clock initiated by a phone
call, and ensure timely escalation to clinical reviewers.

Integration of CHPIV Provider Advisory Committee (PAC) Feedback: Health Net submitted
provider communications regarding post-stabilization services and will be presented to
the CHPIV Provider Advisory Committee for review and feedback on clarity, effectiveness,
and potential improvements for provider understanding and compliance.

Health Net — Undisclosed Physician Provider Groups (PPGs)

Community Health Plan of Imperial Valley | Executive Committee Meeting 4



CHPIV has officially closed the Sub-delegation Notice of Noncompliance (NONC) issued to
Health Net, effective November 17, 2025. This decision follows CHPIV's review of documentation
and follow-up provided by Health Net in response to the NONC.

Key outcomes that led to the closure include:

1. Formal Notification: CHPIV acknowledges receipt of the delegation letter and plans to
inform DHCS that current subcontractors will be reflected in the revised Exhibit J for
submission in Q1 2026.

2. Membership Assignments: Health Net confirmed that Alpha Care (Riverside and San
Bernardino) and La Salle will continue to accept CHPIV membership assignments, and
controls are being implemented to prevent assignments to non-Imperial PPGs.
Additionally, members previously assigned to out-of-area PPGs have either relocated or
transitioned as of January 1, 2026.

3. Monthly PPG Reporting: CHPIV has confirmed receipt of the "Enrollment Counts per
Subdelegate" monthly report, which will continue to be provided routinely.

4. Audit Summary Report: CHPIV received the audit summary report, which documented
retrospective oversight activities of Alpha Care and La Salle. CHPIV has requested ongoing
updates from Health Net regarding PPG implementation activities, including discussions
on CHPIV requirements (e.g., UM letter templates, source data reporting) and any related
process or system enhancements.

Regulatory Audits

DMHC Routine Survey

To date, CHPIV has submitted all 127 follow-up requests. DMHC follow-up activity has since
slowed, and we are pending the Preliminary Report, which is expected within 90 days of survey
completion. We will have 45 days from receipt of the Preliminary Report to respond and submit
any required Corrective Action Plan(s).

DHCS Medical Audit

CHPIV received the preliminary report of the DHCS Medical Audit for review period CY2024. The
Plan has until December 8, 2025 to respond, indicating whether we agree, partially agree, or
disagree with each finding, along with any supporting documentation. There were no unexpected
findings, and we are currently coordinating with Health Net to prepare our response to the draft
report. Once submitted, we will await the Final Report from DHCS and finalize corrective action
plans.

DMHC Routine Financial
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The 2025 DMHC Financial Audit will review the Plan’s fiscal and administrative operations, focusing
on Medi-Cal, with interviews beginning remotely on February 9, 2026. The scope includes Finance,
Claims, and Provider Dispute Resolution (PDR), and will cover financial reporting through the
quarter ending September 30, 2025. Pre-audit deliverables are due to Compliance by 12/12/2025.

Delegation Oversight

Pre-Delegation Audits

Pre-delegation audits are designed to validate D-SNP readiness and strengthen risk mitigation
across delegated functions. CHPIV’s audit tools are aligned with CMS and State requirements to
ensure full compliance by January 1, 2026. The current status of each audit is summarized below.

1. Community Health Group (CHG): On October 17, 2025, CHG submitted additional
documentation in response to the preliminary report. Documentation review is complete
and the Final Report was shared with CHG on November 24, 2025. Scores reflect an
update to policies and procedures improved to 75% UM policies do not fully address new
regulatory requirements (e.g., 7-day prior authorization notice), health equity analysis, or

transparency in coverage criteria. The final results reflect notable progress with minor
gaps that require policy revisions and focused remediation to ensure full compliance.

2. Community Care IPA - Management Service Organization (MSO) MedPoint
Management CCIPA: The auditis complete. Preliminary Report was sent on November
21, 2025. CCIPA has an opportunity to submit additional documentation prior to issuing a
Final Report.

3. Imperial County Physicians Medical Group (ICPMG) - MSO MedPoint Management:
The Preliminary Report was sent on November 21, 2025. ICPMG has an opportunity to
submit additional documentation prior to issuing a Final Report.

4. Premier Patient Care: The Preliminary Report was sent on November 24, 2025. Premier
has an opportunity to submit additional documentation prior to issuing a Final Report.

5. Primary Health Care Medical Group IPA (PHCMG) - MSO Med MGR: The Preliminary
Audit Report is pending completion of contracting agreement.

Annual Audit of Health Net

Health Net is currently reviewing the preliminary results issued by CHPIV as part of our annual
Delegation Oversight audit. This phase involves validating the cited findings, compiling supporting
documentation, and preparing a formal response package. Their submission may include
additional evidence for CHPIV to evaluate before the audit is finalized.
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After receiving Health Net’s response, CHPIV will conduct a re-review of all audit elements to
confirm the accuracy of the documentation submitted and determine whether findings can be
removed. This additional level of review is a routine part of our delegation oversight process.

CHPIV will incorporate Health Net’s response into the final audit report and determine whether
any follow-up monitoring or additional remediation is required.
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Fraud, Waste, and Abuse Program

CMP-009

Compliance

Compliance

<
,, Department
\ / Functional Area

Line of Business

Medi-Cal D-SNP

DELEGATION OF FUNCTION

Health Net
Community Health Group
[ Imperial County Physicians MG

[0 Community Care IPA
] Primary Healthcare Medical Group
[ Premier Patient Care

[1 Not Delegated

DATES
Policy Effective Date 10/9/2023 Reviewed/Revised Date 3/25/2025
Next Annual Review Due 3/25/2026 Regulator Approval 8/25/2023
APPROVALS

Internal Regulator

Name Elysse Tarabola DHCS LINA
O DMHC
Title Chief Compliance Officer
ATTACHMENTS

NA

AUTHORITIES/REFERENCES

Program Integrity Requirements - 42 CFR §438.608(a)(4) and §438.608(a)(8)

DHCS APL 15-026 - Actions Following Notice of Credible Allegation of Fraud

DHCS APL 17-003 - Treatment of Recoveries Re: Overpayments to Providers

DHCS APL 21-003 — Medi-Cal Network Provider & Subcontractor Terminations

PLAN- 2024 DHCS Contract Exhibit A, Attachment lll, Subsection 1.3.4.D CHPIV’s Obligations
Regarding Suspended, Excluded and Ineligible Providers — Actions to be taken where Credible
Allegation of Fraud

PLAN- 2024 DHCS Contract Exhibit E Section 1.3.7.B Federal False Claims Act Compliance and
Support — Cooperation with the Office of Attorney Genera Division of Medi-Cal Fraud & Elder Abuse
(‘DMFEA”) and the U.S. Department of Justice (“DQJ”) Investigations and Prosecutions

U.S. Department of Health and Human Services (HHS) Office of Inspector General (“OIG”)
PLAN- 2024 DHCS Contract Exhibit E Section 3.1.6.A.10 Requirements for Network Provider
Agreements, Subcontractor Agreements and Downstream Subcontractor Agreements
Anti-Kickback Regulations —42 U.S.C.A. § 1320a-7b(b)

Mail and Wire Fraud - 18 U.S.C. § 1341

False Claims Act-31 U.S.C. 8 3729 et seq.
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Program Fraud Civil Remedies Act - 31 U.S.C. §8 3801-3812

Deficit Reduction Act of 2005

CA False Claims Act - CA Code § 12650 et seq.

HIPAA - 45 CFR, Part 164

Provider Self-Disclosure Protocol - 63 Fed. Reg. 58, 399-403 (1998)
Title 42, Code of Federal Regulations (C.F.R.), §422.503

HISTORY

Revision Date

Description of Revision

10/9/2023 Policy Creation
3/25/2025 Annual Review
Added language to comply with CFR 422.503; updating language to clarify exclusion
of providers/entities listed on federal or state ineligibility databases
I. OVERVIEW

A. The purpose of this FRAUD Prevention Program policy (this “Policy) is to ensure compliance with
the Fraud Prevention Program requirements in the MEDI-CAL CONTRACT. This Policy applies to
Community Health Plan of Imperial Valley (CHPIV) and its Staff, NETWORK PROVIDERS,
SUBCONTRACTORS, DOWNSTREAM SUBCONTRACTORS, and any other individual or entity
providing services for CHPIV under the MEDI-CAL CONTRACT. This Policy defines the framework,
responsibilities, and guiding principles for identifying fraudulent activities and reducing related
health care costs. This policy is intended to: (i) protect CHPIV, its MEMBERS and other stakeholders
by preventing, detecting, investigating, and reporting suspected health care FRAUD, WASTE, and
ABUSE (“FWA”); and (ii) establish CHPIV’s oversight responsibilities of NETWORK PROVIDERS,
SUBCONTRACTORS and DOWNSTREAM SUBCONTRACTORS regarding the creation and
maintenance of policies and procedures related to the underlying authorities and references set

forth above.

B. CHPIV recognizes the importance of protecting the integrity of the Medi-Cal program and is
committed to conducting all activities in accordance with high ethical standards and in compliance
with all applicable laws and regulations as stated herein. Our Fully Delegated SUBCONTRACTOR is
delegated to implement and maintain a fraud prevention program consistent with these standards
and requirements outlined within this policy. As such, CHPIV will:

1. Ensure that all Staff, NETWORK PROVIDERS, SUBCONTRACTORS and DOWNSTREAM
SUBCONTRACTORS or agents are educated regarding the federal and state false claims laws
and the role of such laws in preventing and detecting FWA;

2. Ensure communication of all requirements of this Policy, and referenced obligations, to its
NETWORK PROVIDERS, SUBCONTRACTORS, and DOWNSTREAM SUBCONTRACTORS, and
will have a process to ensure its NETWORK PROVIDERS, SUBCONTRACTORS, and
DOWNSTREAM SUBCONTRACTORS acknowledge receipt and understanding of the
requirements contained within this Policy;

3. Perform audits that include reviewing, researching and documenting potential FWA activities
within the organization;
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C.

D.

Ensure identification and investigation of potential FRAUD from reports and referrals;

Ensure implementation of a process to conduct timely inquiry into potential violations;

Conduct FWA awareness training for Staff;

Ensure documentation and retention of all records pertaining to corrective actions imposed as

aresult of violations;

8. Ensure that NETWORK PROVIDERS, SUBCONTRACTORS and DOWNSTREAM
SUBCONTRACTORS have a robust FWA program in place, which includes the requirements of
this Policy and ongoing monitoring and mandatory annual training;

9. Fully disclose to State and federal regulatory agencies any FRAUD or misconduct within the
Plan, NETWORK PROVIDERS, SUBCONTRACTORS or DOWNSTREAM SUBCONTRACTORS; and

10. Fully cooperate with DHCS, DMFEA, OIG, and DOJ investigations and prosecutions in the event
of allegations of FRAUD.

Retaliation or intimidation toward the reporter(s) of FWA will be strictly prohibited, and this Policy

supports reporting of any such retaliation to the Compliance Officer/Fraud Prevention Officer.

CHPIV requires that its SUBCONTRACTORS comply with the requirements and provisions of this

Policy and, also, that its SUBCONTRACTORS require in their written contracts with NETWORK

PROVIDERS and DOWNSTREAM SUBCONTRACTORS that they comply with the requirements and

provisions of this Policy to the extent applicable and required by law or regulation.

CHPIV will not employ or contract with:

1. Parties excluded from participation in federal health programs per the Office of Inspector
General - U.S. Department of Health and Human Services (OIG-HHS) List of Excluded
Individuals and Entities (LEIE), or entities affiliated with such excluded parties.

2. Precluded providers per the CMS Preclusion List, or entities affiliated with such precluded
providers.

3. Suspended and otherwise ineligible providers per the Medi-Cal Suspended and
Ineligible Provider List (SIPL), or entities affiliated with such suspended or otherwise
ineligible providers.

4. Providers under a payment suspension while under investigation based upon a credible
allegation of fraud per the Medi-Cal Restricted Provider Database (RPD), or entities
affiliated with such providers.

5. Providers contracted with the Federal Employee Health Benefit Plan (FEHBP) who are
suspended or debarred per the Office of Personnel Management (OPM), or entities
affiliated with such providers.

6. Parties listed on the General Services Administration’s (GSA) Exclusions Extract Data

Package (EEDP) as referenced through the System for Award Management (SAM) website,

or entities affiliated with such parties.

Providers under investigation for fraud, or entities affiliated with such providers.

8. Providers otherwise ineligible to participate in a state or federal health program (e.g.,
Medicare/Medicaid), or entities affiliated with such providers.

9. Providers who have previously been under investigation by, sanctioned by, suspended,

debarred, excluded, precluded, etc. from a federal or state health program, or entities

affiliated with such providers.

No ok

~
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Il. POLICY

A. Fraud Prevention

1.

CHPIV provides a confidential FRAUD hotline for FRAUD reports from Staff, MEMBERS,
SUBCONTRACTORS, DOWNSTREAM SUBCONTRACTORS, NETWORK PROVIDERS, and any other
individuals with a need to report suspected FRAUD and ensures that its SUBCONTRACTORS
provide a confidential FRAUD hotline for FRAUD reports from their staff, MEMBERS, NETWORK
PROVIDERS, DOWNSTREAM SUBCONTRACTORS, and any other individuals with a need to report
suspected FRAUD.

CHPIV provides multiple mechanisms for reporting, including the confidential hotline, Staff exit
interview surveys, email reporting, and a dedicated address for submission via U.S. Mail.
CHPIV ensures FRAUD prevention activities and suspected FRAUD are reported directly to
regulatory and law enforcement agencies as required by law.

FRAUD activities and suspected FRAUD identified by NETWORK PROVIDERS,
SUBCONTRACTORS and DOWNSTREAM SUBCONTRACTORS are communicated to CHPIV.
CHPIV ensures FRAUD and ABUSE Activities include, but are not limited to:

a. Complying with 42 CFR Part 455, §8 455.104 (Disclosure by Medicaid providers and fiscal
agents: Information on ownership and control), 455.105 (Disclosure by providers:
Information related to business transactions), 455.106 (Disclosure by providers:
Information on persons convicted of crimes), and 42 CFR section 438.610 (Prohibited
affiliations);

b. Ensure that SUBCONTRACTORS are requiring NETWORK PROVIDERS and
DOWNSTREAM SUBCONTRACTORS to enroll and remain enrolled in the Medi-Cal
program, to the extent required under the MEDI-CAL CONTRACT;

C. Ensure that SUBCONTRACTORS are confirming the identity of NETWORK PROVIDERS,
and any Person with an Ownership or Control Interest or who is an agent or Managing
Employee of a Network Provider, upon contract execution or renewal and credentialing,
through routine checks of State and federal databases; The databases to be checked are
the Social Security Administration’s Death Master File, the National Plan and Provider
Enumeration System (NPPES) and the Excluded Provider Lists maintained by the State;

d. Tracking SUBCONTRACTORS and ensuring SUBCONTRACTORS are tracking NETWORK
PROVIDERS and DOWNSTREAM SUBCONTRACTORS through review of the following
exclusionary databases and lists no less frequently than monthly and upon contract
execution or renewal, and upon provider credentialing, taking appropriate action in
accordance with ALL PLAN LETTER (APL) 15-026, and APL 21-003:

i. List of suspended and ineligible providers located at https://files.medi-
cal.ca.gov/pubsdoco/SandILanding.aspx,
ii. List of OIG Excluded Individuals and Entities (LEIE) located at
https://oig.hhs.gov/exclusions/exclusions_list.asp,
iii. Excluded Parties List System (EPLS) within the HHS System for Award
Management (SAM) database located at https://sam.gov/content/home;
e. Ensuring training of Staff, directors, NETWORK PROVIDERS, and SUBCONTRACTORS (and
ensuring NETWORK PROVIDERS and SUBCONTRACTORS ensure training of
DOWNSTREAM SUBCONTRACTORS) on FRAUD schemes, FRAUD detection and FRAUD
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47


https://files.medi-cal.ca.gov/pubsdoco/SandILanding.aspx
https://files.medi-cal.ca.gov/pubsdoco/SandILanding.aspx
https://oig.hhs.gov/exclusions/exclusions_list.asp
https://sam.gov/content/home

W

Fraud, Waste, and Abuse Program CMP-009

prevention activities at least annually. Training may consist of an online course, in-person
sessions, and/or distribution of written materials. Training topics will also include:

i.  Federal and State FALSE CLAIMS ACT statutes,

ii. Federalremedies for false claims and statements,

iii. State laws containing civil or criminal penalties for false statements

iv. WHISTLEBLOWER protections,

V. How to handle instances of suspected health care FRAUD;

. Ensuring that FRAUD prevention efforts are communicated in provider manuals, NETWORK

PROVIDER and MEMBER newsletters, internal newsletters or information blasts, targeted
mailings or in-service meetings;

. Ensuring that a method is maintained to verify, by sampling or other methods, that

services that have been represented to have been delivered by NETWORK PROVIDERS
were in fact received by MEMBERS (42 CFR §438.608(a)(5)). CHPIV will provide proof of
compliance with this requirement when requested by DHCS, in a form and manner
specified by DHCS through APL, or other similar instruction.

. Ensuring that there is monitoring and oversight of activities and reports to detect and deter

fraudulent behavior, such as:
i. MEMBER and provider grievances,
ii. Claims review, including
A. Clinical edits for invalid gender, out of normal age range, invalid
diagnosis for procedure billed, redundant billing, and others
B. Billings for non-covered benefits
C. Claimsforineligible individuals
D. Reviews for emergency diagnosis, emergency place of service and
conformance to the definition of “emergency” and “medical necessity
E. Claims pended for review by the Claims Supervisor
1. All claims received from other countries
2. AWLMEMBER reimbursements for proper
documentation,

iii. Medical management audits,

iv. Utilization management activities, including checking out-of-area claims
to ensure the MEMBER lives within the service area,

v. Quality management activities,

vi. Operational reviews conducted by CHPIV’s internal audit
department, including eligibility audits,

vii. Financial audits to ensure compliance with State and federal rules for
reinsurance and the identification and return of overpayments;

”»

Communicating an email address and an address for U.S. Mail to report suspicious
behavior of FWA, confidentially or otherwise. Also, maintaining a toll-free hotline
(866)685-8664 for confidential reporting of suspected FRAUD and ABUSE. The hotline is
monitored by Staff. All reports of suspected FRAUD received from Staff, NETWORK
PROVIDERS, SUBCONTRACTORS, DOWNSTREAM SUBCONTRACTORS, MEMBERS, or
other credible sources will be logged, investigated, and tracked;

Ensuring investigation and resolution of all reported and/or suspected instances of
FRAUD and taking action against confirmed FRAUD, including, but not limited to,
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reporting to law enforcement agencies as required by the MEDI-CAL CONTRACT,
termination of the MEMBER or Staff, termination of the contract with a Network Provider,
Subcontractor, or Downstream Subcontractor, and/or removal of a NETWORK PROVIDER
from the network;

Reporting suspected FRAUD as required under section titled “Reporting” in this Policy;

Filing an annual written report with DHCS and DMHC and other entities as required by law
of CHPIV’s efforts to deter, detect and investigate FRAUD; a log of all cases reported to
government agencies; and the number of cases known to be prosecuted;

. If DHCS, DMFEA, or DOJ, or any other authorized State or federal agency, determines

there is a credible allegation of Fraud against a Network Provider, SUBCONTRACTOR or
Downstream Subcontractor:

i. CHPIV complies with the MEDI-CAL CONTRACT, all applicable State and federal
laws, APL 15-026, and APL 21-003,

ii. CHPIV ensures there are procedures in place to ensure immediate suspension of
payments to the Network Provider, Subcontractor, or DOWNSTREAM
SUBCONTRACTOR for which a State or federal agency determines there is a
credible allegation of FRAUD (42 CFR § 438.608(a)(8)),

iii. CHPIV may conduct additional monitoring, require temporary suspension,
and/or termination of the Network Provider, SUBCONTRACTOR or Downstream
Subcontractor,

iv. When DHCS notifies CHPIV that a credible allegation of FRAUD has been found
against a provider relating to provision of Fee-For-Service Medi-Cal services and
that provider is also a Network Provider, one or more of the following four actions
must be taken with submission of all supporting documentation to the
MCQMD@dhcs.ca.gov inbox

A. Termination of the NETWORK PROVIDER from the network

B. Temporary suspension of the NETWORK PROVIDER from the network
pending resolution of the FRAUD allegation

C. Temporary suspension of payment to the NETWORK PROVIDER pending
resolution of the FRAUD allegation, and/or

D. Additional monitoring, including audits of the Network Provider’s claims
history and future claims submissions for appropriate billing,

v. CHPIV must notify DHCS as to which of the above four actions are taken. No
action will be required that would interfere with State or federal criminal
investigations,

vi. Inthe event of a Network Provider, Subcontract or, or DOWNSTREAM
SUBCONTRACTOR termination, CHPIV will ensure all the requirements and
guidance listed in APL 21-003: Medi-Cal NETWORK PROVIDER and
SUBCONTRACTOR Terminations are followed,

vii. CHPIV will fully cooperate in any investigation or prosecution conducted by the
DMFEA and the DOJ. CHPIV’s cooperation must include without limitation

A. Providing upon request, information, and access to records, and

B. Making available Staff or, to the extent appropriate, SUBCONTRACTOR for
in-person interviews, consultation, grand jury proceedings, pre-trial
conference, depositions, and hearings at DHCS headquarters in
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Sacramento,
viii. CHPIV litigation support for CMS, DMFEA, and other agencies includes

A. Ensuring that NETWORK PROVIDERS timely gather, preserve, and provide to
DHCS, CMS, DMFEA, and any authorized State or federal regulatory
agencies, any records in Network Provider’s possession, and

B. Ensuring that SUBCONTRACTORS and DOWNSTREAM SUBCONTRACTORS
timely gather, preserve, and provide to DHCS, CMS, DMFEA, and any
authorized State or federal regulatory agencies, any records in their
possession.

6. CHPIV’s expectations of NETWORK PROVIDERS and SUBCONTRACTORS for FRAUD prevention
and detection include, but are not limited to:

a.

Developing a FRAUD program, implementing FRAUD prevention activities, and
communicating such program and activities to its DOWNSTREAM SUBCONTRACTORS
consistent with this Policy.

Training staff, employed and contracted health care providers, including but not limited to
physicians and other affiliated or ancillary providers and DOWNSTREAM
SUBCONTRACTORS on FRAUD prevention activities at least annually, and ensuring that
its DOWNSTREAM SUBCONTRACTORS also comply with this provision in any further
downstream agreements.

Communicating FRAUD awareness, including identification of FRAUD schemes,
detection methods and monitoring activities, to internal personnel, DOWNSTREAM
SUBCONTRACTORS, and CHPIV.

Notifying CHPIV of suspected fraudulent behavior.

Taking action against suspected or confirmed FRAUD, including referring such instances
to law enforcement and reporting activity to CHPIV.

Cooperating with CHPIV in FRAUD detection and awareness activities, including
monitoring and reporting.

B. Administration

CHPIV ensures all potential FWA cases are logged, investigated, and monitored.

CHPIV’s Fully Delegated Subcontractor’s Compliance Officer/Fraud Prevention Officer shall
attend and participate in DHCS’s quarterly integrity meetings, as scheduled.

CHPIV ensures DHCS is notified of any changes in Member’s circumstances that impact
Medi-Cal coverage pursuant to Medi-Cal program eligibility requirements, including changes
in the Member’s residence, income, insurance status, and death (42 CFR § 438.608(a)(3)) in a
form and manner specified by DHCS through APL or other similar instructions.

CHPIV ensures a report of potential instance of FWA is received, an inquiry is initiated as
expeditiously as reasonably necessary, but no later than two weeks after the date that the
potential misconduct is reported.

1.
2.

3.

a.

If an individual believes that the response to his or her report is completed within a
reasonable period of time, he or she is required to bring the matter to the attention of the
Compliance Officer/Fraud Prevention Officer.
Failure to report and disclose, or assist, in an investigation of FWA is a breach of the duty
that all Staff have to CHPIV and CHPIV’s Fully Delegated SUBCONTRACTOR and may
result in disciplinary action, up to and including termination.

i.  The CHPIV Compliance Hotline number is (866) 685-8664.

ii.  Written reports may be mailed to: Centene Special Investigations Unit 7700

Forsyth Blvd. Clayton, MO 63105.
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10.

Files containing investigation materials must be kept in a confidential locked and secured
location. Files must be retained a minimum of ten (10) years, unless a longer period of time is
required by law or regulation.

All parties to the investigation: MEMBERS, NETWORK PROVIDERS, SUBCONTRACTORS,
DOWNSTREAM SUBCONTRACTORS, Staff MEMBERS or others named in any form or fashion
within the investigation are to be kept confidential to the extent allowable by law.

All parties having information relating to the subject of the investigation must hold all
information strictly confidential to the extent allowable by law; failure to do so will result in
disciplinary action up to and including termination.

CHPIV protects as “confidential information” all information shared by or received from
DHCS, other State agencies, and federal agencies, and other Medi-Cal managed care plans in
connection with any FWA referral, until formal criminal proceedings are made public. CHPIV
receives the confidential information as a DHCS business associate in order to facilitate
CHPIV’s contractual obligations to maintain a FWA prevention program. PHCIV receives and
maintains this confidential information in its capacity as a Medi-Cal managed care plan and
uses such confidential information only for conducting an investigation into any potential
FWA activities and in furtherance of any other program integrity activities.

Preliminary and quarterly reports are to be kept confidential and submitted to the DHCS
Program Integrity Unit.

In the event CHPIV is required to share investigative information with a Network Provider,
Subcontractor, or Downstream Subcontractor, CHPIV ensures that the Network Provider,
Subcontractor, or DOWNSTREAM SUBCONTRACTOR acknowledges and agrees that such
information will be kept confidential by the Network Provider, Subcontractor, or Downstream
Subcontractor.

C. Investigations

1.

3.

CHPIV ensures a complete investigation is conducted for all FWA referrals received from
DHCS, other State agencies, federal agencies, and other Medi-Cal managed care plans,
relating to CHPIV’s NETWORK PROVIDERS, SUBCONTRACTORS, and DOWNSTREAM
SUBCONTRACTORS. CHPIV submits to DHCS a completed investigation report and a
quarterly status report, as set forth in this policy or otherwise required by DHCS in connection
with all DHCS, State and federal agency, and Medi-Cal managed care plan referrals of FWA.
CHPIV ensures the prompt and thorough investigation of actual or potential FWA, and
requires all Staff to assist in such investigations. Investigations may include but not be limited
to the following activities:

a. On-site visits to NETWORK PROVIDERS and SUBCONTRACTORS.

b. On-site visits to CHPIV MEMBER homes. These visits could be accomplished in
conjunction with the audit and/or medical review Staff, or State survey and certification
Staff.

c. Telephone calls or written questionnaires to a sample of CHPIV MEMBERS asking them to
confirm the services they received.

d. Telephone calls or written questionnaires to providers confirming the need for the services
rendered.

e. Telephone calls, correspondence or on-site visits to other pertinent entities.

The Compliance Officer/Fraud Prevention Officer must conclude investigations of potential

misconduct within a reasonable time period after discovery of the alleged fraudulent activity
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and complete a FWA Investigation Report form.

CHPIV shall conduct a timely and reasonable inquiry into any evidence of misconduct related

to payment or delivery of items or services under a Medicare Advantage contract, consistent

with 42 CFR § 422.503(b)(4)(vi)(G)(1)

CHPIV shall promptly identify and report to CMS or its designee any (i) payment suspension

implemented pending investigation of credible allegations of fraud by a pharmacy, and (ii)

credible evidence of suspicious activities of a provider, prescriber, or supplier, including

inappropriate opioid prescribing, in accordance with 42 CFR § 422.503(b)(4)(vi)(G)(4).

Unless otherwise specified, the Compliance Officer/Fraud Prevention Officer shall complete a

FWA Investigation Report form that includes, to the extent available, the following:

a. Plan name, organization, and contact information for follow up

b. Summary of the issue including

i. The basic who, what, when, where, how, and why
ii. Any potential legal violations
c. Specific statutes and allegations including
i. Alistof civil, criminal, and administrative code or rule violations, State and federal
ii. Adetailed description of the allegations or pattern of FWA
d. Incidents and Issues including
i. Alistof incidents and issues related to the allegations
e. Background information
i. Contactinformation for the complainant, the perpetrator or subject of the
investigation, and beneficiaries, pharmacies, providers, or other entities involved
ii. Additional background information that may assist investigators, such as names
and contact information of informants, relators, witnesses, websites, geographic
locations, corporate relationships, networks
iii. The legal and administrative disposition of the case, if available, including
actions taken by law enforcement officials to whom the case has been referred

f. Perspectives of interested parties

i. Perspective of CHPIV, DHCS, CMS, Member, and other interested parties

g. Data

i. Existing and potential data sources
ii. Graphs and trending
iii. Maps
iv. Financial impact estimates
h. Recommendations in pursuing the case
i. Next steps, special considerations, cautions.

Within no more than ten (10) working days of completing the investigation, CHPIV shall submit

to DHCS reports signed by an executive officer of CHPIV.

a. Such promptreporting demonstrates CHPIV’s good faith efforts and willingness to work
with the government to correct and remedy the problem. CHPIV will also make good faith
efforts to cooperate with law enforcement regarding any misconduct reported to the
government, including FRAUD and ABUSE.

b. If aninvestigation results in a reasonably suspected case of FWA, or confirms that an
incident of FWA has been committed, CHPIV will report the incident as deemed
appropriate and required by law or regulation to the following government agencies:

i. CMS
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